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Sir / Madam, %

| am directed to enclose herewith a copy of Notification No. Estab.lI(i)/027/ACC/2006
dated 16.01.2014 regarding Sexual Harassment of Women at work place (Prevention,

Prohibition and Redressal) Act, 2013 alongwith copy of Gazette of Indian for information

Yours iﬂ{ully,

and necessary action.

Assistant Redjis{rar{Colleges)
Encl: As above.
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Ref. No. Estab.lI{i)/027/ACC/2006 16" January, 2014

NOTIFICATION

In continuation of this office notification of even No. dated 9" January, 2014, and in
accordance with the Secction 4 (1) of the Sexual Harassment of Women at Workplace
(Prevention, Prohibition and Redressal) Act, 2013 (14 of 2013) it is hereby informed that an
Intergal Complaints Committee (ICC) for a period - - not exceeding three years with immediate
effect has been constitutec for the University including its Faculties, Departments, Centres and
Halls etc. The Committee consists of the following: :

(a) Prof. Bharati Baveja, Department of Education - Presiding Officer
(b) Prof. Somerendra M. Patnaik, Department of Anthropology

(¢)  Dr. Renu Deshwal, Department of Botany

(d)  Shri Baldev Singh Ghavana, Laboratory Assistant, Department

of Zoology
(e) Ms. Anuvinda Varkey, Executive Director, Christian Coalition for
Health India
2 All the Colleges and Institutions of University of Delhi shail also constitute Internal

Complaints Committee in respect of their Colleges/Institutions in accordance with the provisions

of the said Act and rules.
Delhi, \)AAJM g

The 16" January, 2014 ‘ Registrar
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Ref. No. Estab.ll(i)/27/ACC/2006/ Delhi, the®\ January, 2014

NOTIFICATION

The Sexual Harassment of Women at. Workplace (Prevention,
Prohibition and Redressal) Act, 2013 (14 of 2013) has come info effect, as
published in the Gazette of India, dated 9" December, 2013.

It is notified that the provisions of the Sexual Harassment of Women
d’r Workplace (Prevention, Prohibiticn and Red:essall Act, 2013 and the
Sexual Harassment of Women at Workplace (Prevertion, Prohibition and
'Redresscl) Rules, 2013 supersede the University Crdinance XV-D, wilh

immediate effect.

REGISTRAR
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%cpnruc png,mg is given lu this Pnrt in order that it may be filed as a ecp%ratl mmp:lalmn

MINISTRY OF LAW ﬂ D JUSTICE
(Legislative Dep .« itment)

New Delhi, the 2 ird April, 2013/ Vaisalkha 3, 1935 (Sake)

. The Tollowing Act of Parliamcut received the assent of the President on the
22nd Agpril, 2013, and is hereby published for general information:- -

THE SEXUAL HARASSMENT OF WOMEN AT WORKPLACE
(PREVENTION, PROHIBITION AND REDRESSAL) ACT, 2013
{(No. 14 or 2013) '
Aind April, 2013.)
An Act to provide protection against sexual harassment of women at workplace
and for the prevention and redressal of complaints of sexie | harassment and
for matters connected therewith or incidental thercto,
WiERLAS Sexual harassment results in violatin of the lundamentzl rights of a woman
10 equatl v under articles 14 and 15 of the Constitation of India and her right to life and to five

with digaity under article 21 of the Constitution and right to practice any profession or to
carry op sny occupation, trade or business which includes a right to a safe cnvironment free

froms se: ) harassment;

Ao wiierEAS the protection against sexus! harassment and the right to work with
dignity are universally recognised human rights by iniernalional conventions and instruments
such as Convention on the Elimination of all Forms of Discrimination against Women, which
has been catified on the 25th June, 1993 by the Govermment of India:

Axiy wiierl:ag it is expedient o make provisions for giving eflect to the said Convention
for protedtion of women against sexual harassment al workplace.



B3 it enacted by Parliament in the Sixty-fourth Year ofthe Republic of Indiaas follows:—-
CHAPTER 1
PRELIMINARY

Short title. 1. (1) This Act may be called the Sexual Harassment of Women at W}rkpiaw(Pn-vuniun.

extent and: Prohibition and Redressal) Act, 2013,
Commencenent

(£ cxtcnd': 1o thie whole of India.

{3) It shatl come into force on such date as the Central Governmeni may, by notification
in the Official Gazette, appoint.

Delinitions - 2. In tinis Act, unless the éomcx! otherwise requires, --
() “aggrieved woman™ means—

() in relation to a workplace, a woman, of any age whether cmployed or
not, who alleges to have been subjected to any act of sexual harassment by the
respondent;

(i) in relation to a dwelling place or house, a woman of any age who is
employed in such a dwelling place or house;

(b) “appropriate Government” means-— -

(i) in relation to a workplace which is esiablished, owned, controlled or
_ wholly or substantially financed by funds provided directly or indirectly.

{A) by the Central Government or the Union territory administration,
the Central Government;

(1) by the State Government, the State Goverrment;

(i) in relation to any workplace not covered under sub-clause (i) and
falling within its territory, the State Government;

() "Chairperson™ means the Chairperson of the Local Leﬁnplamls Commiltee
nominated under sub-svction (/) of section 7; -

(d) “District Officer” means an officer notified under scction 5;

(e) “domestic worker” means a woman who is employed to do the houschold
work in any household for remuneration whether in cash or kind, cither directly or
through any agency on a temporary, permanent, part time'or full fime basis, but does
nol include any member of the family of the employer;

(/) “employee” means a person employed at a workplace for any werk on regular,
temporary, ad hoc ox daily wage basis, either directly or through an agent, including a
contractor, with or, withott the knowledge of the principal « aployer, whether for
remuneration or not, or working on a voluniary basis or otherwi. s, whether the terms
of employment are express or implied and includes a co-worker, 2 vontract worker,
probationer, trainee, apprentice or called by any other such name.

(2) “employer” means—-

(4} in relation o any department, organisation, undertaking, cstablishment,
enterprise, institution, office, branch or unit of the appropriate Government or 4
local authority, the head of that department, organisation, undertaking,
establishmert, enterprise, institution, office, branch or unit or such other ufﬁu:r
as the appmprmu. Government or the loes) authority, as the case may be, may by
4n order specﬂy in this behalf; 4

i
{7y in auy workplace not covered under sub-clause (i), any person
responsible for the management, supervision and control of the workplace



Explanation.—For the prposes of this sub-clause “management”
includés the pevson or board or zommitlee resporsible for formulation and
administration of polices for suck: organisation;

(i) in felition to workplace covered under sub-c.auses (7 and (i6), the
person discharging contractval obligations with respect to his or her employecs;

{iv) in relation to a dwelling place cr house, 4 persen or a household who
cimploys or benefits from the employment of domestic worker, jrvespective of the
number, time period or type of such worker employed, or the nature of the
cmployment or activities performed by the domestic worker;

() *Internal Committee” means an Internal Complaints Commiltee consfituted
under section 4;

{7 “Local Conunittec” means the t.ocal Complaints Committee constituted vnder
section 6,

(/)“Member” meins a Member of the Internal Comr.ittce or the Local Commiiltee,
as the case may be;

(k) “preseribed” means prescribed by rules made under this Act;

(£) “Presiding Officer’” means the Presiding Officer of the [nternal Complainis
Commiltee nominated under sub-scction (2} of section 4;

(m)“respondent” means a person against whom the a girieved woman has made -
a complaint under section 9,

(n) “sexval harassment™ includes any one or more of the Jollowing unwelcome
acts or behaviour (whether directly or by implication) nameiy:—-

(i) physical contact and advances; or

(i7) a demand or request for sexual favours; or
(ii7) making scxually coloured remarks; or

{iv) showing pomdgmphy; or

(v) any other unwelcome physical, verbal or non-verbal conduct of sexual
nature;

* (@) "workplace” includes -

(/) any department, organisation, undertaking, establishment, enterprisc,
institution, office, branch or unil which is established, awned, controtled or
wholly or substzntially financed Uy funds provided divectly or indirectly by the
appropriate Government or the iteai authority or Govermment company or a
corpuration or a co-operative society;

(i) any privale scctor organisation or a privalc venture, undertaking,
enterprisc, institution, establishment, socicty, trast, non-governmental
organisation, unit or service provider carrying on conzracreial, professional,
vyocational, educational, entertainmental, industrial, health services or financial
activities including production, supply, sale, distribution or service;

(#1i) hospitals or nursing homes;

{#v) any sporis institute, stadium, sports complex or competition or games
venue. whether residential or not used for training, sports or other activities
relating thereto)

(v) any place visited by the employee arising out of or during the course of
cimployment including transportation provided by the employer for undertaking
such journey;
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(vi) a dwelling place or a house;

() "unorganised sector” in relation to a workplace means an eniz-prise owned
by mclwldualsf or sclf-c‘mptnycd workers and engaged in the production or safe of
goods or providing service of any kind whatsoever, and where (he enterprise employs
workers, the number of such workers is fess than v e

3. (1) No woman shall be subiceted to sexual harassment at any wurkpla-:;-c.

(2) The lollowing circumstances, among uther circumstances, if it occurs or is persent

in relation (o or connceted with any acl or behaviour of sexual harassment ity smount 10
sexual harassment: -

Conslitution
of Internel
Complaints
Commitiee,

(/) implied or explicit promise of preferential treatment in her employment: or
(i) implied or explicit threat of detrimental treatment in her employment: or
(ii7) implied or explicit threat about her present or future employment status; or

{iv) interference with her work or creating an intimidating or offens;ve or hostile
wark environment for her; or

(v) humiliating treatment likely to affect her health or safcry,
CHAPTER I
CoNSITIUnION oF INTERNAL COMPLAINTS COMMITTEE

4. (1) Every employer ofa workplace shall, by an order in writing, constitute & Commitiee
known as the “Internal Complaints Committce™:

Provided that where the offices or adminisirative units of the workplace a:e locaied at

different places or divisional or sub-divisional level, the Internal Commitice shall b constituted
at all administrative units or offices.

{2) The Intérnal Commitiee shif; consist of the following members to be numinated by

the employer, namcly: -

/‘/{‘u) 4 Presiding ‘Officer who shall be a woman employcd at 4 senior level at
witkplace from amongst the cmployces: :

Provided that in case a senior level woman employee is not available, the
Presiding Officer shall be nominated from other offices or administrative units of the
workplace referred o in sub-seetion (/):

Provided further that in case the other offices or administrative units of the
warkplace do not have a senior level woman employee, the Presiding Offizer shall be
nominated (rom any other workplace of the same employer or other deparunent or
organisation;

{6} not less than two Members from amongst employees preferably committed
to the cause  f women or who have had experience in social work or have jceal
knowledye;

(¢) one member from amongst non-govermnental organisations o1 . ;ociations
committed io the cause of womntis or a person familiar with the issues relativ. @ to sexual
harassment:

Provided that at least one-half of the tota] Members so nominated shall b2 women.
T ———— e e
{3) The Presiding Officer and every Member of the Internal Committee shall Fold offfee

for such period, not exceeding three years, from the date of their nomination as may be
specified by the cmployer, -

(-1} The Member appointed from amongst the non-govemmental organisations or

associations shall be paid such fees or allowances for holding the proceedings of the Internal
Commitice, by the employer. as may be prescribed.
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(5) Where the Presiding Officer or any Member of the Internal Cominitiee,- -
{er) coniravenes the provisions of section 16; or

. (byhasbeen convicted for an offence or an inquiry irito an offerce under any law
lor the time heing in foree is pending against him; or

{¢) he has been found guilty in any disciplinary pmcecdmgs or a disciplinary
proceeding is pending against him; or

() has so abused his position as to render his continuance in office prejudicisl
to the public interest,

such Presiding Officer or Member, as the case may be, shall be remor 3d from the Committce
and the vacancy so credted or uny casual vacancy shall be filled by fieshi nomination in
accordan e with the provisions of this section,

% CHAPTERHI

ConstrruTion or Locat Compeants Comwirres

5. I'he appropriate Government may notify a District Magistrate or Additional District
MaglstraLc or the Collector or Deputy Collector as a District Officer- for evéry District to
exercise powers or discharge functions under this Act.

6. (1) Every District Officer shall constitute in the district concerned, 3 committee to be
known as the “Local Complaints Committee™ to reccive complaints of sexual harassment
‘from establishments where the Internal Complaints Committec has not biun censmutcd due
to having icss than ten workers or if the complaint is against the employe: bimself,

(2) The District Officer shall designate one nodal officer in cvery block, taluka and
tehsil in rural or iribal area and ward or municipality in the urban area, Lo recesive complaints
and forward the same o the concerncd Local (.mnplsmlq Committee wilain a period of
seven days.

(3} The jurisdiction ofthc Local Complaints Committce shall exitnd to the areas of the
district where it is constituted. “

7. (1) The Local Complaints Committce shall consist of the follawing members to be
nominated bylh(. District Officer, namcty - :

. {a) a Chairperson to be nommatcd from a.mngsl the eminent women in the field

of si':ial work and committed to the causce of women; :

- (b) one Member 1o be nominated from amongst the women working in block,
tafulca or tehsil or ward or municipality in the district;

" {¢) two Members, of whom at least one shali be a woman, o be nominated from
amorigst such non-governmental organisations or associations committed 1o the cause
of women or & person familiar with the issues relating to sexual harassment, which may
be preseribed:

Provided that at least one of the nominecs should, preferably, ha v€ 8 background
in faw or legal knowledge: :
Provided further that at least one of the nominces shall be & woman belonging to

the Scheduled Castes or the Scheduled Tribes or the Other Backward lasses or
minority community notified by the Central Government, from time to time;
' :

{d) the concemed officer deafing with the social welfare or women and child
development in the district, shall be a member ex officio.
(2) The Chairperson and every Member of the Local Commitiee shall hold office for
such period, not exceeding theee years, from the date of their sppointment as may be specified
by the District OfTicer.

Nonfication

. of District

Olficer.

Constitution
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(3) Where the Chairperson or any Member of the Local Cnmplaints Cornmiltee - -
{a) contravenes the pmvl‘uons of section 16; or ;

(b) h1s been curwu.lccl for an offence or an mquiry into un ut"fcnu' under any law
for the time being in force is pending against hini; or : F

(c) his been found guilty in any disciplinary proceedings ()H-:! dm.lplmary
pruccedmg is pending against him; or : ,,

(d} hias 0 abused hlsposnmn us to render his continuance in office prejudicial
to the public interest,

such Chairperson or Member, as the case may be, shall be removed from the Coramiliee and
the vacancy so created or any casual vacancy shall be filled by [ rcsh nomination in accordance
with the provisions of this section,

(+) The Chairperson and Members of the Local Committee other thay the Members
nominated under clauses (b) and (o) of sub-section (/) shall be cntitled 1o such fees or
allowances for holding the proceedings ol the Local Committee as mnay be preseribed.

8. (7) The Central Government may, after due appropriation made by Pailiament by law
in this behalf, make 1o the State Government grants of such sums of money as the Central
Governmeat may think fit, for being utilised for the payment of fees or allowances referred to
in sub-section {# of'section 7.

(2) The State Government may sci up an #gency and transfer the grants made under
sub-section (/) to that agency.

{3) T'he agency shall pay to the District Officer, such sums as may be c2quired for the
payment of fees or allowances referred to in sub-section (4) of section 7. 2

(4) The nccounls uflhc agency referred to in sub-scution (2) shall be ma:nuuncd and
audited in such mannor as may, in censultation with the Accountant CGenesal 7 the State, be
preseribed and the person holdink the custody of the accounts of the agenc: shall furpish,
1o the State Government, before such date, as may be' preseribed, its audited copy of accounts
together with auditors” report thercon.,

CHAPTERIV
COoMPLAINT

9. {J) Any aggricved woman may make, in writing, a complaint of sexual harassment st
workplace to the Internal Committee if 50 constituted, or the Local Commitice. jn case it is not
so constituted, within a period of three months from the date of incident and in casc of a
serics of incidents, within a period of three months from the date of last incident:

Provided that where such complaint cannot be made in writing, the Presitling Officer or
any Member of the Internal Committee or the Chairperson or any Member of the Local
Committee, as the case may be, shall render all reasonable assistance to the woman for
making the comp qint in writing:

Provided further that the Internal Committee or, as the case may be, the Local Comnmitiee
may, for the reasons to be recorded in writing, extend the time limit no! ¢sceeding three
months, if it is satisficd that the circumstances were such which prevented u “ woman from
filing a cmnp!aml within the said period. :

{2) thr:. the aggricved woman is unable to make @ complaint on secount of her
physu.rll or mental incapacity or death or otherwise, her legal heir or such o; JUT PErsen us

may be prescribed may make a Lmnplami under this section. 3!

W
10. (1) The Internal Commitiee or, as the case may be, the Local Committse, may, before
initiating an inquiry under section 11 and at thic request of the aggraevr:d woman take steps
1o settle the malter between her and the respondent through canuhauon
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Provided that no monetary scttlement shall be made as a basis of conciliation.
Z ;

(2) Where a settiement. hias been mrived al under sub-section (1), the Intevnal Committee
or the Local Committee, a5 the case may be, shall record the seitlemnent so arrived and
forward the same to the employer or the District Officer to take act on as specificd in the
reconnmendaltion, :

(3) The Intermal Committee or the Local Commiltee, as the case may be, shall provide
the copies of the seltlement 4s recorded under sub-scetion (?) 10 ihc a,,prwvcd woman and
the respondcnt

§4) Where a seu[ement is dITW(’.d a1 under ub-v,ecnon (1), no further inquiry shall be

cnnduhed by the Inferna! Commitfee of the Lacal Committee, as the casc may be.

5.'1. (/) Subjeet 1o the provisions of section 10, the Internal Comunittee or the Lecal
Comuhittee, a5 the case may be, shall, where the respondent is an employce, proceed to make
inquirs into the complaint in accordance with the provisions of the service rules applicable
10 the fespondent and where no such rules exist, in such manner as‘may be prescribed or in
case ol‘a domestic worker, the Local Committee shall, if prima facie case exist, forward the
cornplaint 1o the police, within a period of seven days for registering the case under section
509 of the Indian Pena) Code, and any other relevant provisions of the said Code where
applicable:

Provided that where the apgrieved woman informs the Internal Committee or the Local
Committee, as the case may be, that any term of condition of the settlement arrived at under
sub-settion (2) of scction 10 has not been complied with by the respondent, the Internal
Committee or the Local Coromittee shall proceed to make an inquiry inte the complaint or, as
the cas‘c may be, forward the complaint to the police: :

Provided further that where both the partics are cmplcrycrs thf- p—mms shall, during
the course of inquiry, be given an opperiunity of being heard and 2 copy 2fthe ﬁndmgs shall
be made available to both the parties enabling them to make rcpresentation against the
findings before the Committec,

{2) Notwithstanding anything conlamed in soction 509 of .nc Indizn Penal Code, the
cauirt muay, when the respondent is convicted of the otfence, order payment of such sums as
it miy ¢ consider appropriate, to the aggrieved woman by the respondent, having regard to the
prow-, fons of section 15.

‘(J) For the purpose nl‘makmg an inquiry under sub-section (/), the Internal Cosnittec .

or thei Local Committee, as the case may be, shall have the same powers ¢s are vested in a
civil chunt under the Code of Civil Procedure, 1908 when trying a suit in respect of the
following matiers, namely:—-

i (&) summoning snd enforcing the attendance of any person and exarnining him
on oath;

() requiring the discovery and production of documents; and
i {¢)any other matter which may be preseribed.
(il) The inquiry under sub-section (7) shall be completed within 2 period of ninety
days. | ;
CHAPTER Y
INguiy iNto COMPLAINT

12.(/) During the pendency of an inquiry, on a wrilten request madn by the aggrieved
woman, the Intemal C omrmtlcc or the Local Committee. as the casc may bs, may recommend
to the cmployer (6 . :

" () ransfer the Agg,r:evcd wornan of ine fespondent m an ,r ut‘icr workplace: or

g
|
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(£) grant leave o the aggrieved woman up 1o a period of three mioaths: or
; ; i

(e} grant such other relief 1o the apgricved woman as may he preseribed.
(2) The leav. granted to theagerieved woman under this section shall be in addition to
the leave she would be otherwise entitled.

{4) On the recommendation of the Internal Committee or the Local Con mittee, as the
case may be, under sub-section (/ 5o the employer shall implement the reccuimendations
made under sub-section (/) and send the report of such implementation to the Internal
Commitiee or the Local Cominittee, as the case may be. :

13. (4} O the completion of an fnquiry under this Act, the Internal Con imittee or the
Local Commiltee, ay the case may be, shall provide areportofits findings to the employer, or
asthe case may be, the Distriet Officor within a period af tén days from the date of zompletion
of the inguiry and such report be made available to the concerned parties.

(2) Where the Internal Committee or the Local Committee, as the case may be, arrives
al the conclusion that the allegation against the respondent has not heen proved, it shal)
recommend to the employer and the District Officer that no action is required to be raken in
the maiter,

31 Where the Intermal Committee or the l.ocal Committee, as the case may be, arrives
al the conclusion that the allogation against the respondent has been proved, it shall
recaninend to the employer or the District Officer, as the case may be---

{1) to take action for sexval harassment as a misconduct in accordance with the
provisions of the service ruies applicable to the respondsnt or where no such service
rules have ber 1 made, in such manner as may be preseribed,;

(ii) to deduct, notwithstanding gnything in the serviee rifes applisable to the
respondent, from the salary or wages 6f the respondent such sum as it 1e2y consider
appropriaté to be paid to the aggrieved woman or to her legal heirs, as it may determine,

in accordance with the provisions of section 15 :

Provided that in case the employer is unable to make such deduction from the
salary of the.respondent due to his being absent from duty or cessation of ¢ nployment
it may direct t the respondent o pay such sum to the agarieved woman:

Provided further that in casc the respondent fils to pay the sum refered fo in
clause (i), the Internal Commitice. or, as the case may be, the Local Commitice may
forward the order for recovery of the sum as an arrear of land revenue 1o the cnneemed
District Officer. ;

{+/) The employer or the District Officer shail act upon the recommendation within sixty
days ol its receipt by him.

I4. (4) Where the Internal Committee or the Local Committec, as the case may be,
arrives at a conclusion that the allegation against the respondent is malicious or the aggrieved
woman or any other person making the complaint has made the complaint knowing it to be
false or the apericved woman or any other persen making the complaint has produced any
forged or misleading document, it may recommend to the employer or the District Officer, as
the case may be, (o lak s action against the woman or the person who has made the coinplaint
under sub-section (1) or sub-section (2) of section 9, as the case may be, in accordance with
the provisions of the service rules applicable 1o her or him or where no such seivize rules
exist, in such manner as may be prescribed: .

Provided that @ mere inability 1w substantiate a complainl or provide acicql.f.‘;-lc proof
need not attract action against the complaioant under this section: c

Frovided further that the maticious intent on partofthe cbmplainanl shall be ecte blished
after an inquiry in accordance with the procedure prescribed. before any action is
recommended, R
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(£) Where the Internal Commitiee or the Local Commitiee, as the case may be, arvives
at a conclusion that during the inquiry any witness has given false cvidence or produced
any forged or misleading document, it may recommend to the employer of the witness or the
District Officer, as the case say be, to take action in accordance with the provisions of the
service rules applicable to the said witness or whers no such service ritles exist, in such
manner as way be prescribed. :

1*. For the purpose of determining the sur6s (o be paid to the aggrieved woman under
L i = 2 - 3 'l " - o 4 . .
clause (7} of sub-seclion {3) of section 13, the Intermdl Committee or the § ocal Commiltec, us
the case may be, shall have regard 1o -- ‘

]
{ (@) the mental trauma, pain, suffering and emotional distress caused 1o the
asgrieved woman:

* {6) the loss in the career opportunity due to the incident of sexual harassment;
(c)medical expenses incurred by the vietim for physical or psychiatric treatment;
() the income and financial status-of the respondent;

() feasibility of such payment in lump sum or in instalments.

16. Notwithstanding anything contained in the Right to Information Act, 2005, the
conrents of the complaint made under section 9, the identity and addresses of the aggricved
woman, respondent and witnesses, any information relating to conciliation and inguiry
proceedings, recommendations of the Internal Committee or the [ocal Committee, as the
casc may be, and the action taken by the employer or the District Officer under the provisions
of this Act shall not be published, communicated or made known to the public, press and
media in any manner: : cTg : "

Provided that information may be disscminated regarding the jttsticc secured to any
victim of sexual hurassment under this Act withmit:d-?sclnsing the nu'ne, widvess, identity or
any other particulars calculated to Jead 1o the idéii.liﬁcatiun of the aggs'ered woman and
wilnesst, . V- :

17. Where any person entrusted with the duty to handle or deal wifh the complaint,
inquiry or any recommendations or action to be faken under the provisicns of this Act,
contraves es the provisions of section 16, he shall be ligble for penally in accosdance with the
pravisions of the service rules applicable to the said person or where no such service mles
exist, in siach manner as may be prescribed.

L8. (/) Any person aggrieved From the recomrmendations made under sub-section {2)
of section 13 or under clause (i) or clause (1) of sub-section (3) of section 13 or sub-
section (/) or sub-section (2) of section 14 or section 17 or non-implementation of such
recommendalions may prefer an appeal to the cournt or fribunal in accordance with the
provisions of the service rulés applicable to the said person or where no such service rules
exist then, withoul prejudice to provisions contained in any other law for the time being in
foree, the nerson aggrieved may prefer an appeal in such manner as may be preseribecd.

{2) The appeal under sub-scetion (1) shall be preferred within a period of nincty days
ol the recommendations,

CHAPTER VI
Dunes or EMPLOYER

19, Fvery employer shall - : :

- (a) provide a safe working cnvironment af the workplace whi>h shail include
y % & 7 ¥ #

safets from the persons coming into contact a1 the workplace;

(5) display at any conspicuous place in the warkplace, the penal conseyuences
of stxual harassments; and the order constituting. the Internal Caommitize under sub-

sect on (/) of section 4; ] 3
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() vrpanise workshops and awarcness programmes at regumr intervals for
sensitising the employees with the provisions of the Act and orientation progranimes
for the members of the fnternal Commiltee in the manner as may be prescribed;

(d) providenecessary facilities to the Internal Committee or the Local Commitiee,
as the case may be, for dealing with the complaint and condueting an inquiry:

(e} ousist in securing the altendance of respondent and witnesses belore ihe
Internal Committee orthe Local Committee, as the case may be;

(/) make available such information to the Internal Committ-e or the Local
Commitice, as the case may be, as it may require having regard to the complaint made
under sub-section (/) of suziion 9;

(g) provide assistance to the woman if she so chooses to file a complaint in
refation to the offence under the Indian Penal Code or any other law fo- 11¢ time being
in force;

(h} cause ta initiate aciion, under the Incian Penal Code or any oiher law for the
time being in force, against the perpetrator, or if the aggrieved woman so desires,
where the perpetrator is not an employee, in the workplace at which the incident of
scxual harassment took place;

(#) treat scxual harassment as a misconduct under the sgrvice rules and initiate
action for such miscohduct:

(/) monitor the timely submission of reporiz by the Intemnal Committes.
CHAPTER VII
Dumies avp rowers oF District Orricenr

20. The District Officer shall; -
(«) monitor the timely submission of reporis furnished by the Local Committee;
(&) take such meusures as may be necessary for engaging non-zevernmental
vrganisations for creation of awareness on sexual harassment and th: -ights of the
WOmMen. v
CHAPTER VIHI

MISCELLANEOUS -

21. (/) The Internal Commitice or the Local Committee, s the case m3y be, shall in
cach calendar year prepare, in such form and at such time as may he prescril wd, an annual
report and submit the same to the «mployer and the District Officer, :

(2) 'The District Officer shall forward a bricfrepoit on the annual reports received under
sub-section {/) to the State Government,

22. The employer shall inclisde in ils report the number of cases filed, if any, and their

disposal under this Act in the annual report of his organisation or where no such report is
required to be prepared, intimate such number of cases, if any, to the Distriet Officer.

23. The appropriate Government shall monitor the implementation ol this Act and
maintain data on the number of cases filed and disposed of in respatt of all cases ofsexual
harassment at workplace.

24. I'he apypopriate Government may, subject to the availability of financial and other
resources, - ;

{a) develop rclevant inforimation, education, communicaticr and training
malerials, and organise awarcness programmes, to advance the underst nding of the
public of the provisions of this Act providing for protection against sexuni harassment
of womuh st workplacz,

45 of 1860,

43 of 1860,



{P) formulate orientation and training programmes for the members of the Local

Compliints Commitice.

25. (1) The appropriate Government, on being satisfied ot it is necessary in the
public interest or in the interest of women employees at a workplace to'do so, by order in
writing, -~ L g 2

¢ {a)calluponany employer or District Gliicer to furnish in writing such information
re lating to sexual harassment as it may yequire;”
i1 (b) authorise any otficer to make inspection of the records and workplace in
r:lation to sexual harassment, who shall submit a report of such izspzction to it within
such period as may be specified in the order.

(Z) Every employer and District Officer shall produce on demand before the officer
making the inspection all information, records and other documents in his custody having a
bearing on the subject matier of such inspection,

26. (/) Where the employer fails to- -

(o) constitute an Internal Committee under sub-section () of section 4:
(&) take action under sections 13, 14 and 22; and
(¢) contravenes or atfempts to conlravene or abets contravention of other
pravisions of this Act or any rules made thereunder,
he shall be punishable with fine which may extend to fifty thousand rupees.

(2)If any employer, after having been previously convicted of an offence punishable
under this Act suhsequently commits and is convicted of the same offence, he shall be fiable
to-— |

(1) twice the punishment, which might have been imposed on a first conviction,
subjeet to the punishment being maximum pruvided for the same offence:
{  Provided thut incasc a higher punishment is prescribed under any other law for

the. time being in force, for the offence for which the accused is being proscented, the
coart shall take due cognizance of the same while awarding the punishment;

: {ii) cancellation, of his licence or withdrawal, or non-renc=4l, or approval, or
cancellation of therepistration, as the case may be, by the Governmen, or local authority
reguired for carrying on his business or activity.

27. (J) Na court shall take cognizance of any offence punishable under this Act or any
rules made thereunder, save on a complaint made by the aggricved woman or any person
authorised by the Internal Commiltes or Local Committec in this behalf

{2) No court inferior to that of a Metropolilan Magistratc or a Judicial Magistrate of
the first elass shall try any offence punishable under this Act,

(3) Every offence under this Act shall be non-cognizable.

28. 'Ihe p-rnvisions of this Act shall be in addition to and not in derogation of the
provisions of any other law [or the time being in force.

29, (1) The Central Government may, by notification in the Official Gazette, make rules
for carrying out the provisions of this Act. ‘
(2) In particular and without prejudice to the generality of the forcgoing power, such
riles may provide for all or any of the following matters, namely:-
ih {4) the fees or allowances to be paid toithe Members under subi-section () of
secton 4; :
f
}t {&) nomination of members under clause (¢) of sub-section (/) of scetion 7;
J {c) the fees or allowances to be paid to the Chairperson, ani} Members under
sub-seetion () of scetion 7;
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{d) the person who may make complaini under sub-section {2) of scetion 9
{e) the manner of inquiry under sub-seetion (2) of section | I

(/) the powers for making an inguiry under clause (e) of sub section {2 of
section 115

(g2} the relief to be recommended under clase (c) ufsub—‘suclion { l*) of section 12;

(h) the manner of action to be taken under ciause (i) of wb seetion (3) of
section 13,

(i) th: manner of action to be taken under sub-sections (/) and (2) of section 14: -
{7) the manner of activn to be taken under section 17;
{#) the manncr of appeal under sub-section (/) of section 18;

() the manner of organising workshops, awarencss programmes for sensitising
tiie cmployecs and orientation programmes for the members of the Intenal Committee
under clause (¢) of section 19; and

{2z} the form and time for preparation uiamiual report by Imemal {nmmitlee and
the L.ocal Committee under sub-section (/) of section 21, B
(3) Every rule made by the Central Government under this Act shall be laid as soon as

may be aller it is made, before ecach House of Parliament, while it is in session, for a totai
period of thiny days which may be comprised in onc session or in two or more successive
sessions, and if, before the expiry of the session immediately following the session or the
successive sessions aforesaid, both Houses agree in making any modification in the rule or
both Houses agree that the rule should not be made, the rule shall thereaRer have effect only
in such modified form or be of no effcct, as the case may be; 50, however, that any such
madification or annuiment shall be without prejudice to the validity of anything previously
done under that rule.

() Any rule made under sub-section () of section 8 by the State Goverment shall be
laid, as soon as may be after it is made, before cach House of the State Legislaturs where it
consists ol two i{ouses, or where such Legislature consists of one llousr before that

House,
Pawer 10 30. (/) 1f any difficulty arises in giving eifect to the provisions of this .11 the Central
rEmove Government may, by order published in the Official Gazelle, make such p: svisions, not
difficultres inconsistent with the provisions of this Act, as may appear to it to be necessary {or removing
the difTiculty:
Provided that no such order shall be made under this section afier th: expiry of a
puriod of two years from the commencement of this Act,
{2) Every arder made under tivis section shall be kud, as suon as may be aflor it is made,
hefore each House of Parliament.

PK.MALHOTRA,
Secy to the Govt. uf Indiu.
CORRIGENDA
THE PREVENTION OF MOXNEY-LAUNDERING (AMENDMENT) AC, 2012
(20f2013) ‘
Al page 18, in linc 2, for “Ans™, read “Art”,

Al page 21, in line 14, for *Pratection™, read " (Protwction)”.
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ART 1—S5EC. 3(0)

; mqy'shaﬂ cem"c inmfm on the date. of,their p’u
2 “Definitions: — In these rules; unless the-context otherwise re:aufms‘-

[ternal Commi ﬂeu or thie' 'ueal Commnmc, aﬂhr. vase may be;
rof sexual harassment as

Ty Fspecial educator“v mcams  person: i:atned imwmnnimtmn with pﬁgp!a with.special needs i it 8- Way
lﬁa.t addresses thelr indivic ,

(2) words-and’ exp! ' d not. deﬁned but-défined in-the Act:shall haveithe medyings
_respeetively assfgned 10 them in g

®7!

_'3'.; Fees orallowances rm:' quber nf Iut«mﬂ Committee;
government organisations shall be entitled to an allpwance of tiyo huridred rupees per dh;r for holding the' ngs

“of the Internal Committee arid also thie reimburseruent of travel cost. incurred In travelling by train in three: tier air
xdommlon ‘or air conditioned bus-and auta rickshawor izm, or the.actual amount spent. by him on: travel, whichever is
tess.

='(1}-Phe Menmber: appomted Trom.amangst non-

31‘11@-.mﬁplﬁxe;asﬁau‘.ﬁezmﬁas‘tme‘;rﬁnﬁiei’s‘sﬁymﬁrih,ﬁt;ﬂ,@ﬁ@%:éréa:te_stt@iirﬁsfﬂ!&ru:léf!ir

__llﬁg 1o sexui nﬁumsmc any 0 : Y

) ﬁjéac;_;;} worker with-at least Tive ymrs experience in the field of social work. wmch leads to creatin
“of socieial conditions laveurable. towards. empomrmcnt of wonten and in particulae iy addressing
workplace sexuat har_;ssmcm

‘(b} & persmxwlm is Tamiliarwith tabqur,,serviq:ejmwl or. crimmq! Iim',

L Féex or.allowances for ' Chairperson anid Memlseu of Loval ﬁommﬂce o {ﬂ The: Cha?memn (sf the
Yocal Commitee ‘shall -be cnm!ezi to: an-allowance: of {wo: hundred and: ﬁ&y rupees: per: day for hﬂtcimg the
proeeedmgs of the said Cummnltce

oiminatec undarclauses,
T - for u‘ng 3

whichever is iess‘

The’ Disteiet Officer shall. be responsible for mg:.‘p'ayméjﬂ. of allowances referred I&Inwb-mItS(l)ﬁﬁd(?J

6. “Gomplaint.ofsexunt harmmm -I‘0r the pu:pesu ufsub-sectim (2} af Sectmn '} :
() whereihs aggr wani

complaintmay be fi !ed.b;a-
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(d},ﬁne-gnmrﬁ“mw l
: {e} any person bod

vy ‘where the-aggrieved wo
: mcrdcnty with the it

@2 On receipt.of ﬁmwmptam ]
i _oman ‘under sub-rufe. (1 1o e resp
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