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nbiericil grade the reporting and reviewing suthorities should site the officer against a lar ey
population of histher peers that may be currently working under them.
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APARs graded between 8 and 10 will be rated as “Outstanding” and will be given a scors of
9 for the purpose of caloulating average SCOTCS fﬂr empanelment {promotion.
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APARs graded between !i and short of 8 will be rated as 'U'r.:n- Clood™ and will bl.. g,n. i
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APARS praded benveen 4 and & short oF6 will be rated &5 “Good ** and given a score i3,
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